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A Call for Rights Approach in Programming 

The Commission has recommended a human 

rights based approach in achieving the 10 goals 

set by the Organization for Economic Co-

operation and Development - OECD under the 

global partnership for effective development co-

operation-GPEDC.   

The OECD monitoring framework has a raft of 1o 

indicators that focus on strengthening develop-

ing countries and territories institutions, increas-

ing transparency and predictability of develop-

ment co-operation, enhancing gender equality, 

supporting greater involvement of civil society, 

parliaments and private sector. 

The call came during the second high level meet-

ing-HLM2 held at the Kenyatta International 

Convention Center in which the Chairperson 

Winfred Lichuma gave a powerful presentation 

on performance results by member countries on 

gender equality and women’s empowerment. 

According to the chairperson, the Human Rights 

Based Approach framework will seek to find out 

who has been left behind, why they have been 

left behind and what can be done and by who. 

“This will ensure services go to the very needy 

vulnerable and marginalized people with sus-

tainability mechanisms that respect human 

rights, allows for inclusivity, participation and 

transparency and accountability”. She said. 

The results indicated that the tracking of budg-

ets for Gender Equality and Women’s Empower-

ment is improving. The results also revealed that 

countries encounter challenges in moving from 

formulation of gender responsive policy, law or 

strategies to the systematic ( contnd page 2) 
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tracking of gender equality allocations and im-

pacts. The report highlighted responsive pro-

gramming across the entire budget beyond 

specific sectors and programmes as a next 

step. 

The Global Partnership for Effective Develop-

ment Co-operation provides a unique platform 

to advance the effectiveness of development 

efforts by all actors, to deliver results that are 

long-lasting and contribute to the achieve-

ment of the SDGs. It supports and ensures ac-

countability for the implementation of shared 

principles and differentiated commitments at 

the political level. It contributes to the 

strengthening of the global partnership for 

sustainable development 

IAP unveils inaugural report 
At the sidelines of the Second 

High Level Meeting held in 

Nairobi, the Independent Ac-

countability Panel-IAP  took 

the opportunity to present its  

inaugural Report on every 

woman every child-EWEC 

global strategy for women’s 

children and adolescents 2016

-2030 in a session convened 

by the Commission and IAP. 

The report urges the interna-

tional community to tackle 

deficiencies in public health 

with a heightened sense of 

urgency. It highlights the 

unique opportunity to engage 

the largest generation of ado-

lescents in history to be both 

the primary beneficiaries of 

the new international devel-

opment agenda and a force 

driving it. 

The IAP has a mandate 

from the UN Secretary-

General through the Global 

Strategy to report annually 

on progress and to use its 

expertise to ensure the 

strategies are being imple-

mented effectively. The 

panel does not have a di-

rect monitoring function 

but its role is to review and 

comment on the results of 

monitoring institutions such 

as NGEC.  Chairperson Win-

fred Lichuma is a member of 

the panel. 

 The overarching objective of 

the IAP is to provide an inde-

pendent and transparent re-

view of progress on the im-

plementation of the 2016-30 

Global Strategy for Women’s, 

Children’s and Adolescent’s 

Health (the Strategy) and to 

identify and advocate the nec-

essary actions to ensure 

achievement of the Strategy’s 

goals.  

 

HRBA key in programming 
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Gender mainstreaming is the missing component in tackling Climate 

Change 

The Commission has 

advised county govern-

ments to consider gen-

der diversity as they 

take measures to ad-

dress climate change. 

The push comes follow-

ing the enactment of 

the Kenya Climate 

Change Act 2016 which 

offers the launch pad 

for the legal framework 

for addressing climate 

change through engen-

dered programmes. 

Speaking in Naivasha 

during a capacity build-

ing forum with County 

Executive Members in- 

charge of Environment 

and those in-charge of 

Gender matters from 

the 47 counties Com-

missioner Gumato invit-

ed participants to pro-

file their counties on 

salient activities and 

programmes motivated 

to address climate 

change. She noted that 

counties in arid and 

semi-arid regions 

acknowledge value for 

adaptations to the ad-

verse weather. She 

called on county minis-

ters to invest in innova-

tive transformative cli-

mate change action. 

Chairperson Winfred 

Lichuma observed that 

gender matters in cli-

mate change require 

serious consideration   

because men and wom-

en have different ac-

cess to the assets and 

resources required to 

respond to climate 

change, policies, pro-

grammes and interven-

tions.   

Coming at a time when 

Kenya has taken leader-

ship in Africa in devel-

oping climate change 

actions and policies as 

well as robust national 

priorities for combating 

climate change, Lichu-

ma noted that the ad-

verse impacts of cli-

mate change dispro-

portionally affects 

poorest countries,  and 

most vulnerable people 

and groups including 

women and youth. 

(Continued on page 3) 
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 (Continued from page 2) “Without gender-

responsive adaptation and mitigation strategies, 

adequate planning and budgeting for gender ele-

ments in climate actions, gender inequality may 

be reinforced. I therefore urge County Executive 

Committee members responsible for gender and 

environment to commit to institute appropriate 

community based measures to tackle climate 

change. They should begin by introducing cost 

effective innovative strategies to most vulnera-

ble populations who are a great resource in this 

course” said Lichuma. 

She said there is need for counties to ensure 

both women’s and men’s voices are heard in de-

ciding resource allocations, trainings and other 

priorities on climate change interventions. The 

call came through during a two day county fo-

cused workshop on gender and climate change.  

The forum was attended by 102 participants, in-

cluding county executive members in charge of 

gender, culture and youth dockets. CECs for nat-

ural resource, water and environment, depart-

ment of gender affairs, selected non-State ac-

tors, faith based bodies, women based agencies, 

agriculture and animal husbandry bodies. 

The conference is the first of its kind in Kenya 

involving multiple ministries, departments, na-

tional and county governments and private and 

public actors. The outcome of the workshop 

were expected to inform contexts of Kenya sub-

missions on gender and climate decisions to be 

discussed in the 2017 conference of parties (COP)

23 

At the same, the Chairperson called on the two-

thirds gender rule to be factored into the compo-

sition of members of the new Climate Change 

Council. She said climate change issues were 

affecting all counties and called on President 

Potential of youth in driving county developments 

 
The Commission has kicked 

off a whirlwind tour of select 

counties to assess the ex-

tent of youth participation 

and inclusion in county de-

velopment plans. The coun-

ties visited so far include 

Taita Taveta, Trans-Nzoia, 

Vihiga, Tharaka Nithi and 

Nyeri.( Continued on page 5) 
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(Continued from page  4)In all 

the meetings, the Commission 

has met county leadership and 

youth groups and held discus-

sions to understand the level 

of access to opportunities, 

and the role of youth in gov-

ernance, the discussions 

affirmed that the youth are 

the most untapped resource 

in county development pro-

grams. Their inclusion has po-

tential to spur rapid social and 

economic growth of rural 

communities and facilitation in 

unplanned settlement.  

 In Taita Taveta, the County 

Deputy Governor H.E Mary 

Kibuka reported that 70% of 

the county staff recruited af-

ter actualization of devolution 

were youth.  

She added that the county 

government has initiated sev-

eral programmes including 

one called Halia Fund meant 

to support youth enterprises 

and Biashara Training Centre 

established in partnership 

with UNDP for training of 

youth in entrepreneurship. 

In Trans Nzoia County, the 

Governor, Patrick Khaemba 

highlighted the need for pub-

lic awareness programs to-

wards youth’s change of atti-

tude on the informal sector 

jobs and opportunities. The 

Governor noted that his gov-

ernment had established a 

youth fund towards support 

of youth owned enterprises 

and AGPO in the county. It 

emerged however the youth 

leadership in the county was 

divided and thus unable to 

pool resources and benefit 

from economies of scale.   

In Tharaka Nithi, Commission-

er Florence Wachira ad-

dressed a youth forum at Chu-

ka Igamba Ngo'mbe CDF Hall 

and had a briefing with the 

county executive in the de-

partment of education, cul-

ture, Youth, Sports and Social 

Services Mr. Benjamin Njoka, 

County Commissioner Flor-

ence Amoit and County Youth 

and Gender Officer Mr. David 

Kirira. The youth were urged 

to participate and contribute 

to the development agenda 

through information sharing 

and technology. 

In Nyeri county the County 

Commissioner Oningoi Ole So-

sio urged the youth to be ac-

tive in matters that touch on 

their welfare.  

He urged the youth to pursue 

self-employment as a means 

of livelihood as white collar 

jobs are not the only way to 

earn a living. Commissioner 

Wachira also visited the CEC 

Member for Special Pro-

grammes, Youth and Sports, 

Hon. Lucy Mugure Wanyitu 

who emphasized on the need 

for both County and National 

Governments to work togeth-

er. Wanyitu reiterated that the 

youth need to participate in 

matters that affect them and 

engage their leaders fully to 

ensure they are accountable 

to them. 

Usawa Newsletter Issue 004         October-December 2016 

Youth participation in county development agenda 



 6 

Stepping up NGEC incentive scheme to Paralympic care forum 

In 2014 the Commission estab-

lished a rudimentary incentive 

scheme to re-engage individu-

als and organizations that have 

complied or made progress in 

the integration of the princi-

ples of equality in their pro-

gramming, budgeting and plan-

ning. The scheme has grown 

exponentially and in 2016 was 

extended to families and para-

plegic athletes in the sports 

sector. 

Speaking in Eldoret town dur-

ing the occasion to mark the 

international day of persons 

with disability, Vice chairperson 

Commissioner Simon Ndubai 

said the care givers play a cru-

cial role in assisting the Para-

lympics participate in interna-

tional games. The Commission 

issued certificates of recogni-

tion to Paralympic champions 

and their caregivers in Uasin 

Gishu County and commended 

them for their outstanding per-

formance.  

At the same time, Commission-

er Ndubai held a briefing with 

the deputy governor of the 

Uasin Gishu County Govern-

ment Daniel Kiprotich where 

he reiterated the need for 

counties to come up with coun-

ty disability legislation to ena-

ble them deliver services to res-

ident persons with disabilities.   

Ndubai said the Commission 

has facilitated the develop-

ment of model county laws 

that have been customized by 

three counties. The model 

county disability law in the 

wake of  devolution has been 

critical in promoting the main-

streaming of issues of disability 

at the grassroots level. 
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Transforming leadership: NGEC urges women to vie for top seats  

The Commission has vowed to 

continue advocating for the 

implementation and realiza-

tion of the not more than two 

thirds gender principle.  

The call comes after the for-

mula seeking to implement 

the principle was defeated in 

the National Assembly in 2016 

while Senate failed to garner 

quorum to commence debate 

on the motion. Addressing a 

women conference at the KCB 

Leadership center in Decem-

ber, Chairperson Winfred 

Lichuma urged women to sup-

port fellow women who seek 

both elective and appointive 

leadership posts. 

 “We need to see more wom-

en vying for gubernatorial and 

parliamentary seats. Women 

have the right to equal treat-

ment, including the right to 

equal opportunities in political 

sphere”, said Lichuma. 

She also urged both private 

and public institutions to en-

sure persons l with disability 

get job opportunities.   

The conference initiated by 

rural and grass root women 

provided a forum to discuss 

women and political process-

es, fair representation; two 

third gender principle and the 

protection against domestic 

violence (PADV).  

The conference sought to es-

tablish county based women 

champions to build a strong 

movement of rural women ca-

pable of finding working ways 

to participate and partner in 

political party nominations 

process and report cases of 

GBV.  
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Nude pictures on ‘Weekly Citizen’ irk NGEC 
The Commission has reacted 

with outrage following the 

publication of nude photos 

purported to be of Siaya 

County nominated Member of 

County Assembly Ms. Rose-

mary Ogutu by the Weekly 

Citizen Newspaper. 

 This is, after the said pictures 

were allegedly leaked through 

one of the most popular so-

cial media platform 

WhatsApp. 

The  Commission said the 

Weekly Citizen contravened 

all ethical standards touching 

on privacy, gender discrimina-

tion, obscenity, taste; tone in 

reporting and use of pictures 

and names. 

 The Commission pointed out 

that the media code of con-

duct requires that the public's 

right to know shall be 

weighed against the privacy 

rights of people in the news. 

 “The publishing of naked im-

ages of a woman without an 

attempt to conceal her face is 

a blatant form of gender dis-

crimination laced with sexism 

and malice”.  Said the state-

ment signed by the Chairper-

son. 

Apart from the photos being 

obscene and offending public 

decency, the weekly citizen 

succeeded in depicting and 

objectifying women as sex 

objects”. Read the statement 

in part. 

Chairperson Winfred Lichuma 

demanded that Weekly Citi-

zen publishes a public apolo-

gy and recalls all its December 

5th-11th copies from circula-

tion.  

The Commission also asked 

the Media Council of Kenya to 

take appropriate action on 

the Weekly Citizen with a 

view of ensuring that the 

newspaper ceases to publish 

offensive literature and com-

plies with the code of conduct 

and other relevant laws, rules 

and regulations governing 

their work. 
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Understanding Team Dynamics; Becoming a Change Master 
BY HUMAN RESOURCE DEPARTMENT 

Understanding team 

dynamics is very crucial 

in moving to the next 

level.  One of the basic 

cha nges that happen in 

everyday life of many 

people is when they 

have to adjust to live, 

learn from, work with or 

accomplish a task with 

other people. Working 

in a team is something 

that we cannot avoid 

and many people are 

not successful change 

masters. 

You will need a team to 

help you succeed and avoid dis-

asters and/or even help you 

overcome failures when they 

happen.  Unfortunately, many 

people think that they have to 

go through it all alone and that 

is why they do not attain the 

full level of their potential and 

are not able to handle the daily 

work life stress.  

Others lack the ability to work 

with people that they do not 

like notwithstanding the fact 

that we will not always have 

the privilege of working with 

people we like or people who 

like us. At some point in our 

lives or the other we have to 

deal with people we do not like 

and who do not like us as well.  

The ultimate example is seen in 

the life of Jesus when he con-

tinued working with Judas even 

when he knew that Judas was 

going to eventually plan his ar-

rest and murder.  

This is a very rare quality but an 

essential one that is needed for 

anyone who is going to be a 

master of change. They have to 

be excellent team players. 

Think of a rugby team, even if 

the lineup is made up of the 

best players they will amount 

to nothing much if they do not 

play as a team. Let us also think 

of our local football clubs, there 

are rivals like Gor Mahia, Tusker 

FC, and Mathare United just to 

name but a few.  As clubs, 

these teams have very high ri-

valry 

and 

even 

their 

fans 

are 

very 

pas-

sionate 

in their 

rivalry.  

Howev-

er, 

when 

their 

teams 

have to 

play 

for 

our national team Harambee 

Stars, they forget all their rival-

ry and play together as a team. 

They pass the ball to one anoth-

er and they play with one col-

lective goal to win the match.  

They will even hug one another 

and support each other even if 

in just a month before they 

were playing on opposing sides 

and their fans were ready to 

tear each other apart. This abil-

ity to move from one role to 

another is a great attribute of 

change masters and part of 

what make excellent team play-

ers excellent change masters. 
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In our work place, we have to 

develop the ability to be able 

to give to work and the 

amount that we give to other 

aspects of life.  We do it every 

day in an unconscious way. For 

example, we move from a 

manager’s role to a mother’s 

role, in a seamless fashion.   

Each of these roles demands a 

different type of mind-set and 

thinking. The overall success 

demands that you be skilled in 

maneuvering between these 

roles seamlessly.  There may be 

too much stress at work how-

ever, it is important that we do 

not take that stress home. We 

must learn to adjust quickly to 

the new role at home without 

the work stress and avoid be-

ing a manager or a CEO at 

home but rather adjust into the 

role for the home.  

This will provide the cushion 

and support to go back to 

work and make sound deci-

sions out of the stress experi-

enced previously.  When stress 

begins to set in, in one area we 

should be able to move unin-

terrupted to another area, 

leaving stress behind as we 

embark on another role or 

task.  When we perfect this you 

will never lack the strength and 

we will be winners at all the 

times!   

When the work environment 

gets stressful, we will go home 

and the support base will in-

spire, encourage us and be a 

cushion for our experience at 

work and before long we will 

get back to work refreshed and 

armed with new decision mak-

ing skills which change the en-

vironments we operate in posi-

tively. 

NEWS BRIEFS 

Compliance with not more than two thirds gender principle a must 

The two thirds gender princi-

ple is entrenched in the Con-

stitution as one of the core 

affirmative actions and pro-

grammes designed to main-

stream issues of special inter-

est groups by ensuring they 

are represented in key deci-

sion making organs. 

NGEC has over years been 

auditing and monitoring ap-

plications of the principle in 

public and private agencies.  

The Commission has also 

been serving advisories 

where opportunities to imple-

ment the principle exists. 

These include but not limited 

to recruitment processes in 

both appointive and elective 

bodies. 

In 2016, the Commission is-

sued an advisory to the re-

cruitment panel of the IEBC 

to adhere to the not more 

than two thirds gender princi-

ple during the nomination 

process of commissioners. 

The Commission is delighted 

to note that the members 

nominated by the selection 

panel and forwarded to the 

President met the minimum 

requirement of the two-third 

gender rule.  

 The Commission notes that 

the constitution set the prin-

ciple at a minimum 33% for 

either gender and intends to 

initiate a robust broad based 

campaign to inform elites and 

grassroots communities of 

the neutral meaning of the 

principle. Ultimately The 

Commission hopes to see in 

future a 50-50 application of 

gender parity in appointive 

and elective positions. 
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Providing security to SIGs candidates in 2017 polls increases 

the success rate. 

The Commission wants government to 

provide security to all special interest 

groups candidates among them women 

and persons with disability in the forth-

coming August 2017 General elections. 

Speaking during the launch of the 

“Keeping the Promise, End gender 

based Violence” in Isiolo County, Chair-

person Winfred Lichuma said the cam-

paign which is in its third year running is 

focusing on getting commitments from 

county governments to take firm 

measures to end gender based vio-

lence. 

And 2017 being an election year, the Chairperson said the Commission expects the government 

to ensure vulnerable candidates receive adequate protection considering the grueling nature of 

political campaigns. “We are also asking political parties to consider the two thirds gender rule 

and other affirmative action measures for women, youth and persons with disability to actively 

participate in the General elections”. She said.  

 

Law enforcement officers in Isiolo County during a GBV sensitization forum 
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Equal Opportunity: NGEC staff narrates his story as a PWD 

 Washington Sati(left) makes his speech using sign language during the international Day for Human Rights in 
Isiolo          County  

 

My name is Wash-

ington Sati, 36 years 

with a bachelor’s 

degree in Political 

science and a Mas-

ters Degree in Hu-

man rights and gov-

ernance from a re-

nowned university. 

I’m married and a 

father of three ador-

able kids. I have 

hearing impairment.  

I had been dreaming 

about working for 

the National Gender 

and Equality Com-

mission (NGEC) 

since I first read the 

Commission in 2013. 

I knew that the 

Commission would 

be the ideal organi-

zation for my career 

to progress and 

when I saw the job 

opening for a princi-

pal I assessed all the 

requirements and 

competencies for 

the position. 

 I concluded that I 

met all the require-

ments and applied 

for the job. Little did 

I know that I was 

going to be shortlist-

ed and eventually 

hired! It was thanks 

to the Commission-

ers and Manage-

ment for believing in 

the ability and po-

tential of disadvan-

taged persons and 

their commitment 

to diversity and in-

clusion that I was 

hired for the posi-

tion.  

While reporting for 

duty, I was anxious 

about how accessi-

ble the organization 

would be and 

whether they had 

considered the pro-

vision of suitable 

accommodation for 

persons with disabil-

ities. I wondered 

about the percep-

tions of NGEC staff 

towards disability 

and whether they 

had fully embraced 

diversity. When I re-

ported to work, l 

noticed swiftly that 

all my expectations 

in respect of com-

munication needs 

would be met.  

To my surprise, the 

Commission had in 

place a very ena-

bling environment 

for employees with 

disabilities and other 

special interest 

groups to enjoy 

their right to decent 

work. The Commis-

sion was very swift 

to respond to my 

need for a sign lan-

guage interpreter 

and temporary ar-

rangements were 

made to hire compe-

tent sign language 

interpreters for me 

as measures to en-

gage a long-term 

sign language inter-

preter were put in 

place. (Continued on 

page 13) 
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(Continued from page 12)The 

process has been concluded 

and I am able to deliver my re-

sponsibilities without any com-

munication obstacles. At the 

Commission, the staff are very 

friendly, accommodative and 

most of them expressed their 

interest in learning Kenyan sign 

language to facilitate their 

effective communication with 

me and other deaf clients.  

I was very impressed by how 

supportive most of the staff 

were in responding to my ap-

peals for assistance and guid-

ance regarding execution of my 

work responsibilities or of just 

settling into the organization.  

They extended the same kind 

of support to other employees 

with disabilities, and this is very 

commendable.  

As I continue to experience my 

career advancement at NGEC, I 

look forward to teaching our 

staff Kenyan sign language and 

making the Commission more 

inclusive to those it serves. I 

would like to take this oppor-

tunity of once again thanking 

all the staff for their welcoming 

support and understanding 

that they have extended to me 

since I became a member of 

the team.  
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